
people mention that workplace
harassment is a reality.

Workplace bullying/mobbing
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EXISTING LEGISLATION

44%

DOS AND DON’TS 
WHEN IN COMES TO MOBBING 

50% of employees experienced intimidation 
48% of employees experienced psychological
violence 
17% of employees experienced sexual harassment

51%

2022 SURVEY 
UNIONS IN
CYPRUS*

workers claim that
working conditions
have worsened in
recent years

employees in Cyprus
said they experienced
workplace harassment
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Keep a detailed, dated record of all harassment. Some, but not

all mobbing behavior is illegal. Detailed records can help you

protect yourself and your interests.

Talk with family, friends and trusted work colleagues to develop

a plan to attack the problem.

Report the problem to your H.R. department.

Make an appointment with your employee assistance

professional.

If you suffer from stress symptoms like insomnia and gastro-

intestinal complaints see your medical doctor.

*Source

The Protection from Harassment and Stalking Law,2021
(L.114(I)/2021)

Whistleblowing Law In Cyprus

Code of Conduct on Preventing and Combating
Harassment and Sexual Harassment in Public Services

“Harassing, offending, socially excluding someone

or negatively affecting someone’s work tasks. In

order for the label bullying to be applied to a

particular activity, interaction or process, it has to

occur repeatedly and regularly (e.g. weekly) and

over a period of time (e.g. about six months)”.

Einarsen et al.

*Source

A statistical report on mobbing in the
workplace

Practice daily stress management including: exercise,

meditation, healthy eating and social relationships.

Avoid forming or joining an opposing mob. In basketball the

retaliatory foul is usually the one that gets called (Thank you Jay

Schneider for that observation). Don’t try to solve a problem by

using the same corrupt tactics. It leaves you even more

vulnerable.

Get a referral from your M.D. or insurance company for a

competent counselor. This can prevent the development of

more serious symptoms and provide another ally in your fight.

Key data from Cyprus 

https://www.cyprus.gov.cy/portal/portal.nsf/gwp.getGroup?OpenForm&access=0&SectionId=government&CategoryId=Legislations&SelectionId=Laws%20regarding%20Work&print=0&lang=en
https://cyprus-mail.com/2022/09/23/level-of-workplace-bullying-alarming-union-says/
https://www.olc.gov.cy/olc/olc.nsf/9D65AA44DD272885C22588010022293D/$file/bodyall.pdf
https://www.olc.gov.cy/olc/olc.nsf/9D65AA44DD272885C22588010022293D/$file/bodyall.pdf
https://www.dataguidance.com/sites/default/files/2022_1_006.pdf
http://www.eif.gov.cy/mlsi/dl/genderequality.nsf/All/C7F8C981753D0813C225893B003C6159/$file/Code%20of%20Conduct%20on%20Preventing%20and%20Combating%20Harassment%20and%20Sexual%20Harassment%20in%20Public%20Services.pdf?OpenElement
http://www.eif.gov.cy/mlsi/dl/genderequality.nsf/All/C7F8C981753D0813C225893B003C6159/$file/Code%20of%20Conduct%20on%20Preventing%20and%20Combating%20Harassment%20and%20Sexual%20Harassment%20in%20Public%20Services.pdf?OpenElement
https://www.hrpub.org/download/20141201/UJM4-12103028.pdf

